File: GBGB

Also: JKF

PHYSICAL RESTRAINT

Physical restraint is defined as the use of bodily force to limit a student’s freedom of movement®.
Physical restraint shall only be used as a behavior management tool when other less intrusive
alternatives have failed or been deemed inappropriate. In the event that physical restraint is
required to protect the safety of school community members, the Hull Public Schools has
enacted the following policy and procedures to ensure the proper use of restraint and to prevent
or minimize any harm to the student as a result of the use of restraint. These procedures shall be
annually reviewed, provided to school staff, and made available to parents of enrolled students.
N.B. None of the foregoing paragraph or the policy/procedures, which follow, precludes any
teacher, employee or agent of the Hull Public Schools from using reasonable force to protect
students, other persons or themselves from assault or imminent, serious harm.

1. Staff Training
A.

All staff/faculty will receive training regarding the school’s restraint policy within
the first month of each school year, and employees hired after the school year
begins will receive training within one month of starting their employment.

Required training for all staff will include review of the following:

(1)
()

(3)

(4)

()

The Hull Public Schools’ restraint policy;

Interventions which may preclude the need for restraint, including de-
escalation of problematic behaviors;

Types of restraints and related safety considerations, including
information regarding the increased risk of injury to a student when
extended restraint is used;

Administering physical restraint in accordance with known medical of
psychological limitations and/or behavioral interventions plans applicable
to an individual student; and

Identification of program staff who have received in-depth training (as set
forth below in section C) in the use of physical restraint.

Designated staff members shall participate in in-depth training in the use of
physical restraint annually.

(1)

()

At the beginning of the school year, the Principal will identify those staff
who will participate in in-depth training and who will then be authorized
to serve as school-wide resources to assist in ensuring proper
administration of physical restraint.

In-depth training will include:
a. Appropriate procedures for preventing the need for physical

restraint, including the de-escalation of problematic behavior,
relationship building, and the use of alternatives to restraint;

1 Physical escort is defined as the touching or holding a student without the use of force for the purpose of directing
the student. Physical escort is not physical restraint and is not covered by this policy/procedures.
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b. A description and identification of dangerous behaviors on the part
of a student that may indicate the need for physical restraint and
methods for evaluating the risk of harm in individual situations in
order to determine whether the use of restraint is warranted;

C. The simulated experience of administering and receiving physical
restraint, instruction regarding the effect(s) on the person
restrained, including instruction on monitoring physical signs of
distress and obtaining medical assistance;

d. Instruction regarding documentation and reporting requirements
and investigation of injuries and complaints; and

e. Demonstration by participants of proficiency in administering
physical restraint.

D. Staff/faculty will review any behavior plans pertaining to special techniques for
identified students.

2. Administration of physical restraint
A. Physical restraint may only be used in the following circumstances:
1) When non-physical interventions would be ineffective; and

2 The student’s behavior poses a threat of imminent, serious, harm to self
and/or others

B. Physical restraint is prohibited in the following circumstances:
1) As a means of punishment; or

@) As a response to property destruction, disruption of school order, a
student’s refusal to comply with a school rule or staff directive, or verbal
threats that do not constitute a threat of imminent, serious, physical harm.
However, if the property destruction or the refusal to comply with a school
rule or staff directive could escalate into, or could itself lead to serious,
imminent harm to the student or to others, physical restraint is appropriate.

C. Only school personnel who have received required training or in-depth training
pursuant to this policy administer physical restraint on students with, whenever
possible, one adult witness who does not participate in the restraint. The training
requirements, however, shall not preclude a teacher, employee or agent of the
school from using reasonable force to protect students, other persons or
themselves from assault or imminent, serious, physical harm.

D. Physical restraint shall be limited to the use of such reasonable force as is
necessary to protect a student or others from assault or imminent, serious,
physical harm.

E. A person administering physical restraint shall use the safest method available
and appropriate to the situation. Floor or prone restraints may only be
administered by a staff member who has received in-depth training as specified in
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this policy and, when in the judgment of the trained staff member, such method is
required to provide safety for the student or others.

Physical restraint shall be discontinued when it is determined that the student is
no longer at risk of causing imminent physical harm to self or others.

If due to unusual circumstances, a restraint continues for more than twenty
minutes, it shall be considered an “extended restraint” for purposes of the
reporting requirements.

Additional safety requirements:

1) A restrained student shall not be prevented from breathing or
speaking. A staff member will continuously monitor the physical
status of the student, including skin color and respiration, during
the restraint.

@) If at any time during a physical restraint the student demonstrates
significant physical distress, as determined by the staff member,
the student shall be released from the restraint immediately, and
school staff shall take steps to seek medical assistance.

(3) Program staff shall review and consider any known medical or
psychological limitations and/or behavioral intervention plans
regarding the use of physical restraint on an individual student.

At an appropriate time after release of a student from physical restraint, a school
administrator or other appropriate school staff shall:

1) Review the incident with the student to address the behavior that
precipitated the restraint;

2 Review the incident with the staff person(s) who administered the
restraint to discuss whether proper restraint procedures were
followed; and

(3) Consider whether any follow-up is appropriate for students who
witnessed the incident.

3. Methods of physical restraint (Hull Public Schools should amend/add to this list)

A.

CPI Children’s Control Position

This position is designed to be used with children. You should consider using this
position only with individuals considerably smaller than yourself.

Gain control of the participant's (child's) arms from behind and cross the arms in
front of the participant. The arms should be positioned high on the participant
(child) and secured by locking one arm under the other. This will prevent the
child from slipping through and will minimize any pressure on the child's chest or
abdomen. Position yourself behind the participant while maintaining close body
contact and stand to one side. This position allows you to maintain a balances
stance while managing the participant. The auxiliary team members will monitor
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for safety and assist, if needed.
B. CPI Team Control Position

This position is used to manage individuals who have become dangerous to
themselves or others. Two staff members hold the individual as the auxiliary
team member(s) continually assess the safety of all involved and assist, if needed.
During the intervention, staff members who are holding the individual should be:

e Face the same direction as the acting-out person while adjusting, as
necessary, to maintain close body contact with the individual.

o Keep their inside legs in front of the individual.

e Bring the individual’s arms across their bodies, securing them to their hip
areas.

¢ Place the hands closet to the individual’s shoulders in a C-shape position
to direct the shoulders forward

C. CPI Transport Position

This position will assist you in safely moving an individual who is beginning to
regain control.

Prior to moving an individual, assist the person into a more upright position and
remove your hand from the individual’s shoulder. Reach under the individual’s
arm to grab your own wrist. This cross-grain grip better secures the individual
between staff during transport. Remove your leg directly in front of the individual
prior to transport while maintaining close body contact.

It is not recommended to transport an individual who is struggling. If necessary,
return to the CPI Team Control Position if the individual’s and/or staff safety is at
risk.

D. CPI Interim Control Position

This position is a temporary control position that allows you to maintain control
of both of the individual’s arms, if necessary, for a short time.

Starting from the CPI Transport Position, maintain control of the individual’s
arm, but release the cross-grain grip. Use your free arm to reach across and gain
control of the opposite arm. If the individual attempts to strike, use your free arm
to block, and safely move away.

4, Prohibited Restraints (Chemical/Medical/Seclusion)

A. Chemical restraint — the administration of medication for the purpose of restraint
— is prohibited unless explicitly authorized by a physician and approved in writing
by the parent(s)/ guardian(s)
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B. Mechanical restraint — the use of a physical device to restrict the movement of a
student or the movement or normal function of a portion of his/her body - is
prohibited unless explicitly authorized by a physician and approved in writing by
the parent(s)/guardian(s).

1) A protective or stabilizing device, such as a harness, lap or other belts for
securing a child in a chair, ordered by a physician or a therapist shall not
be considered mechanical restraint.

C. Seclusion restraint- physically confining a student alone in a room or limited
space without access to school staff — is prohibited.

1) The use of “time out” procedures during which a staff member remains
accessible to the student, although not necessarily present, shall not be
considered “seclusion restraint.”

5. Reporting requirements:

A Program staff shall report the use of physical restraint after administration of a
physical restraint that:

1) Results in injury to a student or staff member; or
@) Lasts longer than five minutes.

B. The staff member who administered such a restraint shall verbally inform the
Principal of the restraint as soon as possible, and by written report no later than
the next school working day.

1) The written report shall be provided to the Principal or his/her designee,
except the Principal shall prepare the report if the Principal administered
the restraint;

@) The Principal or his/her designee shall maintain an on-going record of all
reported instances of physical restraint, which shall be made available for
review by the Department of Education, upon request.

C. The Principal or his/her designee shall verbally inform the student’s
parent(s)/guardian(s) of such restraint as soon as possible, and by written report
postmarked no later than three school working days following the use of such
restraint.

1) If the school customarily provides school related information to the
parent(s)/guardian(s) in a language other than English, the written restraint
report shall be provided in that language.

D. The written report required by both sections B and C above shall include:

1) Names and job title of the staff who administered the restraint, and
observers, if any;

(2 Date of restraint and time restraint began and ended;
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(3) Name of administrator who was verbally informed following the restraint;

4) Description of the activity the student, other students, and staff in the area
were engaged in immediately preceding the use of physical restraint;

(5) Student’s behavior that prompted the restraint;

(6) Efforts made to de-escalate the situation and alternatives to restraint that
were attempted;

(7) Justification for initiating physical restraint;
(8) Description of administration of restraint including:

a. the holds used and reasons such holds were necessary

b. the student’s behavior and reactions during the restraint

C. how the restraint ended and

d. documentation of injury to the student and/or staff, if any, during
the restraint and any medical care provided;

9) For extended restraints (restraints lasting more than twenty minutes),
description of the alternatives to extended restraint that were attempted,
the outcome of those efforts, and the justification for administering the
extended restraint;

(10) Information regarding any further action(s) that the school has taken or
may take, including any disciplinary sanctions that may be imposed on the
student; and

(11) Information regarding opportunities for the student’s parent(s)/guardian(s)
to discuss with school officials the administration of the restraint, any
disciplinary sanctions, and/or other related matters.

E. The school will, within five school working days of the reported restraint, provide
to the Department of Education a copy of the written report as described above
and a copy of the record of physical restraints maintained by the program
administrator for the thirty day period prior to the date of the reported restraint
when:

1) a restraint has resulted in a serious injury to a student or program staff
member; or

(@) when an extended restraint has been administered.

F. Parent(s)/guardian(s) may voluntarily waive the reporting requirements as stated
above for restraints that do not result in serious injury to the student or a program
staff member and do not constitute extended restraint.

1) Hull Public Schools may seek such individual waiver for students who
present a high risk of frequent, dangerous behavior that may require the
frequent use of restraint.
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(@) Hull Public Schools shall not require parental consent to such a waiver as
a condition of admission or provision of services.

3 Parent(s)/guardian(s) may withdraw consent to such waiver at any time
without penalty.

4) Extended restraints and restraints that result in serious injury to a student
or program staff member must be reported as described above regardless
of any individual waiver.

(5) The following documentation regarding individual waiver of reporting
requirements will be maintained on-site in the student’s file and will be
made available for inspection to the Department of Education upon
request:

(@)

(b)

6. Grievance Procedures

Informed written consent of parent(s)/guardian(s) to the waiver,
which shall specify those reporting requirements listed above that
the parent(s)/guardian(s) agrees to waive; and

Specific information regarding when and how the
parent(s)/guardian will be informed regarding the administration of
all restraints to the individual student.

(Hull Public Schools should establish/list procedures for receiving and investigating
complaints regarding restraint practices)

7. Students with Disabilities

1)

)

Restraints may be administered to a student with a disability
pursuant to the student’s Individualized Education Plan or other
written and agreed upon plan developed in accordance with state
and federal law, subject to the following exceptions: The
limitations on chemical, mechanical, and seclusion restraint as
stated above shall apply; and

The training and reporting requirements described in this policy
shall apply.

{** Hull Public Schools should also provide methods for preventing student violence,
self-injurious behavior, and/or suicide, including techniques for de-escalation of
potentially dangerous behavior occurring among groups of students or with an individual

student]
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