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Hull Public Schools                

STAFF-STUDENT RELATIONS 
 

The School Committee accepts the principle that relationships between staff members and 
students should be marked by cooperation, understanding, and mutual respect.  As someone 
involved in the learning experiences within the school environment, as well as within the 
community, the staff member is expected to exercise good interpersonal relationships with 
students, to accept each as an individual and to extend a feeling of cordiality and respect to all. 
 
Taking a sincere and appropriate professional interest in an individual student can be 
commendable in appropriate circumstances, provided partiality and the appearance of partiality 
are avoided.  The staff member who inspires, guides, and helps can have lasting influence on a 
student throughout his life.   
 
This must be done exercising good and sound judgment and appropriate behavior.  For example, 
staff members must not engage in conduct unbecoming to an adult. 
 
Inappropriate and / or excessive formal or informal social or other involvement with individual 
students and “pal-like” relationships give rise to charges and concerns of excessive and 
inappropriate personal involvement and unethical conduct.  This includes interactions on social 
media platforms and through texting or other electronic means. It is the expectation that teachers 
will not use social media to contact students unless there is an emergency. Otherwise, such 
conduct is not compatible with professional staff ethics and appropriate staff conduct, and shall 
not be condoned on the part of any Hull Public School employee.  Such conduct will result in 
appropriate disciplinary and / or other administrative action, including but not limited to 
suspension, administrative leave, demotion and termination.  It is not the policy of the Town of 
Hull to have or permit such customs, policies or practices. 
 
As an example, and by no means the only prohibited conduct, staff members are specifically 
prohibited from taking students or being in the company of students on day-trips, overnight or 
out-of-state school or non-school trips without the express written consent of parents / guardians. 
 In all situations involving students, especially situations outside of the school building or school 
environments, staff members must be aware of and respect, where appropriate, the desires and 
concerns of both parents and / or guardians of a student.  Staff members must be cognizant of the 
roles they play in society and how their presence at an event or activity may reflect on 
themselves and the Hull Public Schools.    
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